
Business Common Core Courses 
(BCCs)

MUST complete all following courses:
Orientation and Academic Success (1 Cr)

COB 100: Student Orientation and Academic 
Success (1 Credit)

Accounting (6 Cr)
ACC 201: Intro. to Financial Accounting
ACC 202: Intro. to Management Accounting 

Business Analytics (9 Cr)
BAN 101: Business Analytics Foundations
BAN 211: Business Statistics
BAN 310: Business Analytics and Visualization

Economics and Finance (9 Cr)
ECO 101: Microeconomics
ECO 102: Macroeconomics 
FIN 201: Principles of Finance 

Ethics, Communication and Law (9 Cr)
ENG 201: Business Communication
MGT 210: Business Ethics 
MGT 301: Business Law

Management (9 Cr)
MGT 125: Principles of Management
MGT 230: Organizational Behavior
MGT 490: Strategic Management

Marketing  and networking (4 Cr)
MKT 201: Principles of Marketing 
MGT 300: Executive Lecture (1 credit)

Operations Management (3 Cr)
OPM 240: Principles of Operations MGT

Quantitative Methods & Computing (12 Cr)
MAT 100: Pre-Calculus
MAT 111: Business Calculus 
OPM 230: Management Information Systems
OPM 330: Quantitative Methods for Business

Total Required Hours = 62

Business Elective Courses 
(BECs)*

Total Required Credit=6

A business elective could be any course offered 
by the College of Business which is not a 
required course on the student’s study plan.

Example:.
A student majoring in Marketing, for example, 

can take any Major Core Course from another 
major as a business elective. 

Likewise, any course offered by the College of 
Business that is not part of the BCCS or the 
MCCs may be taken as a business elective.

Total Required Hours = 6

General Education 
Requirements (GER)

1. Science
Total Required Credits= 6  
• AI 102: AI for Everyone: Foundation and 

Application (3 Cr)
• 3 Cr (one course ) from the courses 

listed under the Science Category.

2. Arts and Humanities
Total Required Credits=  9
• ENG 101:  University Writing (3 cr)
• 6 Cr (two course ) from the courses listed 

under the Arts & Humanities Category

5. Social Sciences
Total Required Credits= 9
• 9 Cr (three courses ) from the courses 

listed under the Social Science category

Total Required Hours = 24

CoB Undergraduate Office 

e-mail: cob@alfaisal.edu, and  Phone: (011) 215 7810.

Major Core Courses  (MCCs) 

Students in each major must complete all courses listed under the relevant major below

Total Required Cr for Major Core Course = 36

Overview of the Curricula for Bachelor of Business Administration

GER

(24 Cr)

BCCs

(62 Cr)

BECs

(6 Cr)

MCCs

(36 Cr)

128 
Credit 
Hours

Accounting
Required (Complete all of the following)
ACC 301: Intermediate Financial Accounting I
ACC 302: Intermediate Financial Accounting II
ACC 320: Cost Accounting 
ACC 330: Zakat and Income Taxes
ACC 390: Financial Statement Analysis & Valuation
ACC 410: Advanced Financial Accounting
ACC 420: Auditing and Assurance Services
ACC 430: Special Topics in Accounting
ACC 498: COOP Training Internship (12 Credits)

Finance
Required (Complete the following 5 courses)
ACC 301: Intermediate Financial Accounting I
FIN 320: Corporate Finance
FIN 350: Financial Markets and Institutions
FIN 370: Investments (old code FIN 410)
FIN 401: Financial Modeling (old code FIN 310)

Major Electives (Select 3 courses of the following
ACC 390: Financial St Analysis & Valuation
ECO 303: Introduction to Econometrics
FIN 377: Fixed Income Securities
FIN 380: Fintech and Digital Finance
FIN 405: Mergers and Acquisitions 
FIN 415: Derivative Securities
FIN 420: International Finance
FIN 450: Financial Trading Strategies
FIN 460: Behavioral Finance

Required (Complete 12 Cr COOP)
FIN 498: COOP Training Internship (12 Credits)

Human Resource Management
Required (Complete all of the following)
MGT 350: Human Resources Management
MGT 360: Employee Learning & Development
MGT 370: HR Planning, Recruitment and Selection
MGT 380: Employee Relations & Engagement
MGT 383: Organizational Leadership
MGT 390: Total Reward Management
MGT 393: Managing Organizational Change
MGT 443: Comparative Management
HRM 498: COOP Training Internship (12 Credits)

Marketing
Required (Complete all of the following)
MKT 301: E-Marketing
MKT 310: Consumer Behavior
MKT 315: Services Marketing
MKT 320: International Marketing
MKT 330: Marketing Research
MKT 401: Brand Strategy
MKT 410: Integrated Marketing Communications
MKT 420: Marketing Strategy 
MKT 498: COOP Training Internship (12 Credits)

Operations and Project Management
Required (Complete the following 5 courses)
OPM 310: Introduction to Project MGT & Tools
OPM 360: Pr. of Logistics & Supply Chain MGT
OPM 370: Quality Management
OPM 380: Advanced Project Management
OPM 425: Special Topics in Operations MGT

Major Electives (Select 3 courses of the following)
OPM 450: Management of Innovation

OPM 485: Project Risk Management

BAN 350: Predictive Analytics and Data Mining

BAN 403: Supply Chain Data Analytics

MGT 375 : Entrepreneurship: Theory, Process, 
Practice

MGT 393:  Managing Organizational Change

Required (Complete 12 Cr COOP)
OPM 498: COOP Training Internship (12 Credits)
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Entrepreneurship & Family Business
Required (Complete all of the following)
MGT 350: Human Resources Management
MGT 373: Negotiations
MGT 375: Entrepreneurship: Theory, Process, Practice
MGT 376: Entrepreneurial Finance 
MGT 393: Managing Organizational Change
MGT 395: Design Thinking
MGT 401: Family Business Management
OPM 450: Management of Innovation
MGT 498: COOP Training Internship (12 Credits)

Degree requirement

COB Website: https://cob.alfaisal.edu

Business Analytics
Required (Complete the following 5 courses)
BAN 320: Business Data Analytics with Excel
BAN 350: Predictive Analytics and Data Mining
BAN 370: Business Big Data Intelligence
BAN 401: AI and Mach. Learning for Bus Data Analytics 
BAN 410: Applied Business Analytics Project

Major Electives (Select 3 courses of the following)
BAN 380: People Analytics & Strategy 
BAN 402: Financial Data Analytics
BAN 403: Supply Chain Data Analytics
FIN 310: Financial Modeling
MKT 301: E-Marketing
MKT 310: Consumer Behavior
MKT 330: Marketing Research
OPM 370: Quality Management

Required (Complete 12 Cr COOP)
BAN 498: COOP Training Internship (12 Credits)

Eligible students may add

a  Minor

a double major

Or a minor/major from other colleges

Leadership and Strategic Communication
Required (Complete all of the following)
MGT 375: Entrepreneurship: Theory, Process, Practice
MGT 373: Negotiations
MGT 383: Organizational Leadership
ENG 301: Communications for Leaders
ENG 303: Cross-Cultural Communication & Conflict 

Resolution
ENG 403: Persuasion and Influence in Leadership
ENG 401: Audience and Market Analysis: Writing UX 

Research
ENG 402: Advanced Seminar in Communication 
HRM 498: COOP Training Internship (12 Credits)

Economics
Required (Complete the following 3 courses)
ECO 301: Intermediate Microeconomics
ECO 302: Intermediate Macroeconomics
ECO 303: Introduction to Econometrics

Major Electives (Select 5 courses of the following)
ECO 311: International Trade
ECO 312: Public Economics (or GPP 312)
ECO 320: Islamic Economics and Finance
ECO 330: Economic Development
ECO 405: Industrial Organization
ECO 410: Labor Economics 
ECO 415: Energy and Environmental Economics
ECO 430: Behavioral Economics
ECO 441: Advanced Topics in Microeconomics
ECO 442: Advanced Topics in Macroeconomics
FIN 350: Financial Markets and Institutions
FIN 420: International Finance

Required (Complete 12 Cr COOP)
BAN 498: COOP Training Internship (12 Credits)



College of Business: Requirements for adding a double major or minor
Accounting

MinorDouble Major

1. ACC 301
2. ACC 302
3. ACC 330
4. Select TWO other courses 

from the remaining courses 
listed under the major or any 
other course approved by the 
Department Chair

ACC 301: Intermediate Financial Accounting I
ACC 302: Intermediate Financial Accounting II
ACC 320: Cost Accounting 
ACC 330: Zakat and Income Taxes
ACC 390: Financial Statement Analysis & Valuation
ACC 410: Advanced Financial Accounting
ACC 420: Auditing and Assurance Services
ACC 430: Special Topics in Accounting
Prerequisite courses that students from other colleges must complete, where required: 
ACC 201, ACC 202, and FIN 201 or their equivalents.

Finance
MinorDouble Major

1. FIN 320
2. FIN 350
3. FIN 370 ( or FIN 410)
4. Select TWO other courses from 

the remaining courses listed 
under the major or any other 
course approved by the 
Department Chair.

Required (Complete the following 5 courses)
ACC 301: Intermediate Financial Accounting I
FIN 320: Corporate Finance
FIN 350: Financial Markets and Institutions
FIN 370: Investments (old code FIN 410)
FIN 401: Financial Modeling (old code FIN 310)

Major Electives (Select 3 courses of the following
ACC 390: Financial St Analysis & Valuation
ECO 303: Introduction to Econometrics
FIN 377: Fixed Income Securities
FIN 380: Fintech and Digital Finance
FIN 405: Mergers and Acquisitions 
FIN 415: Derivative Securities
FIN 420: International Finance
FIN 450: Financial Trading Strategies
FIN 460: Behavioral Finance

Prerequisite courses that students from other colleges must complete, where required:  
ACC 201, BAN 211 and FIN 201 or their equivalents.

Marketing
MinorDouble Major

1. MKT 310
2. MKT 315
3. MKT 330
4. MKT 420
5. Select ONE other course 

from the remaining 
courses listed under the 
major or any other 
course approved by the 
Department Chair.

1. MKT 301: E-Marketing
2. MKT 310: Consumer Behavior
3. MKT 315: Services Marketing
4. MKT 320: International Marketing
5. MKT 330: Marketing Research
6. MKT 401: Brand Strategy
7. MKT 410: Integrated Marketing 

Communications
8. MKT 420: Marketing Strategy

Prerequisite courses that students from other colleges must complete, where 
required: BAN 211, MGT 210 and MKT 201 or their equivalents.

Business Analytics
MinorDouble Major

1. BAN 350:
2. BAN 410
3. Select THREE other 

courses from the 
remaining courses 
listed under the major 
or any other course 
approved by the 
Department Chair.

Required (Complete the following 5 courses)
1. BAN 320: Business Data Analytics with Excel
2. BAN 350: Predictive Analytics and Data Mining
3. BAN 370: Business Big Data Intelligence
4. BAN 401: AI and Machine Learning for Business 

Data Analytics 
5. BAN 410: Applied Business Analytics Project

Select ANY 3 courses of the following
• BAN 380: People Analytics & Strategy 
• BAN 402: Financial Data Analytics
• BAN 403: Supply Chain Data Analytics
• FIN 401: Financial Modeling (Old code FIN 310)
• MKT 301: E-Marketing
• MKT 310: Consumer Behavior
• MKT 330: Marketing Research

Prerequisite courses that students from other colleges must complete, where 
required: BAN 211, BAN 310, MKT 201, FIN 201, and OPM 240 or their 
equivalents.

Operations and Project Management
MinorDouble Major
1. OPM 310
2. OPM 360
3. OPM 370
4. OPM 380
5. Select ONE other course 

from the remaining 
courses listed under the 
major or any other 
course approved by the 
Department Chair.

Required (Complete the following 5 courses)
1. OPM 310: Intro. to Project MGT & Tools
2. OPM 360: Pr. of Logistics & Supply Chain MGT
3. OPM 370: Quality Management
4. OPM 380: Advanced Project Management
5. OPM 425: Special Topics in Operations MGT

Select ANY 3 courses of the following
• OPM 450: Management of Innovation
• OPM 485:  Project Risk Management
• BAN 350: Predictive Analytics and Data Mining
• BAN 403: Supply Chain Data Analytics
• MGT 375 : Entrepreneurship: Theory, Process, 

Practice
• MGT 393:  Managing Organizational Change

Prerequisite courses that students from other colleges must complete, where 
required: BAN 211, BAN 310 and OPM 240 or their equivalents.

Entrepreneurship and Family Business
MinorDouble Major
1. MGT 375
2. MGT 373
3. MGT 393
4. MGT 401
5. Select ONE other course from 

the remaining courses listed 
under the major or any other 
course approved by the 
Department Chair.

1. MGT 350: Human Resources Management
2. MGT 373: Negotiations
3. MGT 375: Entrepreneurship: Theory, Process, Practice
4. MGT 376 : Entrepreneurial Finance 
5. MGT 393: Managing Organizational Change
6. MGT 395: Design Thinking
7. MGT 401: Family Business Management
8. OPM 450: Management of Innovation

Prerequisite courses that students from other colleges must complete, where required: 
MGT 125, MGT 230 and FIN 201 or their equivalents.

Human Resource Management
MinorDouble Major
1. MGT 350
2. MGT 370
3. MGT 380
4. MGT 383
5. Select ONE other course from 

the remaining courses listed 
under the major or any other 
course approved by the 
Department Chair.

1. MGT 350: Human Resources Management
2. MGT 360: Employee Learning & Development
3. MGT 370: HR Planning, Recruitment and Selection
4. MGT 380: Employee Relations & Engagement
5. MGT 383: Organizational Leadership
6. MGT 390: Total Reward Management
7. MGT 393: Managing Organizational Change
8. MGT 443: Comparative Management
Prerequisite courses that students from other colleges must complete, where required:  
MGT 125. MGT 210 and MGT 230 or their equivalents.

Leadership and Strategic Communication
MinorDouble Major
1. MGT 373
2. ENG 301
3. ENG 401
4. ENG 402
5. Select ONE other course from 

the remaining courses listed 
under the major or any other 
course approved by the 
Department Chair.

1. MGT 375: Entrepreneurship: Theory, Process, 
Practice

2. MGT 373: Negotiations
3. MGT 383: Organizational Leadership
4. ENG 301: Communications for Leaders
5. ENG 303: Cross-Cultural Communication and 

Conflict Resolution
6. ENG 401: Audience and Market Analysis: Writing 

UX Research
7. ENG 402: Adv Seminar in Communication
8. ENG 403: Persuasion and Influence in Leadership
Prerequisite courses that students from other colleges must complete, where required: 
MGT 125, MGT 210 and MGT 230 or their equivalents.

MajorMinorMinimum required GPA

3.252.75Minimum required CGPA:

After successfully completing a minimum of 60 credit 
hour. 

When can student add?

24 Cr15 CrMinimum required credit:

Plus, prerequisites where needed.

Maximum of two coursesMaximum of one 
courses

Double counting

• Students are required to complete all courses listed under the minor/double major,
including prerequisites where needed.

• Double counting means, the minor/major credit will cancel either courses that are
common between the two majors or the major and the minor or reduce the
requirement to complete the courses listed under the Arts & Humanities and Social
Sciences.

Economics
MinorDouble Major

1. ECO 301
2. ECO 302
3. ECO 303
4. Select two other courses from 

the remaining courses listed 
under the major (excluding FIN 
and GPP courses) or any other 
course approved by the 
Department Chair.

Required (Complete the following 3 courses)
ECO 301: Intermediate Microeconomics
ECO 302: Intermediate Macroeconomics
ECO 303: Introduction to Econometrics

Major Electives (Select 5 courses of the following)
• ECO 311: International Trade
• ECO 312: Public Economics (or GPP 312)
• ECO 320: Islamic Economics and Finance
• ECO 330: Economic Development
• ECO 405: Industrial Organization
• ECO 410: Labor Economics 
• ECO 415: Energy and Environmental Eco.
• ECO 430: Behavioral Economics
• ECO 441: Advanced Topics in Microeconomics
• ECO 442: Advanced Topics in Macroeconomics
• FIN 350: Financial Markets and Institutions
• FIN 420: International Finance

Prerequisite courses that students from other colleges must complete, where required: BAN 
211, ECO 101, ECO 102 and FIN 201 or their equivalents.



Overview of the Curricula for Bachelor of Business Administration

Arts & Humanities: 
1. All Language Courses 

a. All Arabic Courses (e.g. ARB 101, ARB 112)

b. All English Courses (e.g. ENG 222, ENG 223, ENG 

301/302/303, ENG 401/402/403)

c. All Foreign Language Courses (e.g. FRE 101, FRE 112, GER 

101, GER 112)

2. All Arts courses  

a. ART 103 – Fine Art Fundamentals

b. ART 105 – Visual Arts

c. ART 107 – Digital Modern Art

d. ART 110 – Interior Space Design

3. Fashion, Music and Film

a. FAS 101 Fashion and Society

b. MUS 109 Music and Society 

c. FLM 101 film theory 

d. FLM 202 Genres of Film

4. All Religious Studies Courses

a. ISL 101 – Islamic Studies I and ISL 112 – Islamic Studies II 

b. ISL 103 – The Noble Biography of the Prophet 

Social Sciences
1. ANT 101 – Sociocultural Anthropology (CoS)

2. ANT 103 Saudi Culture and Traditions (CoS)

3. SOC 101 Introduction to Sociology (CoS)

4. SOC 201 Ethnography and Society (CoS)

5. HIS 101 – Islamic Civilization and Medieval Europe (CoS)

6. PSY 101 – Introduction to Psychology (CoS)

7. PSY 203 The Human Brain and Behavior (CoS)

8. BUS 101 Introduction to Entrepreneurship (CoB)

9. All courses offered by the College of Law (e.g. LAW 

102/125/130/134/135/137/138, and LAW 140)

10. All Diplomacy and International Relations courses (e.g.  INR 

101/102/103/104/105/201 and INL 201)

11. All Governance and Public Policy Courses (e.g. GPP 205, INR221, 

INR223, and INR240)

Sciences
1. AST 101 – Introduction to Astronomy & Space Exploration

2. ENV 101 – Energy and the Environment 

3. ENV 205 – Environmental Science & Sustainability 

4. ENV 203 – Grand Challenges in Science & Society 

5. ENV 207 – Climate Change: Science & Solutions.

6. SCI 310 – Forensic Sciences 

7. NUT 101 – Introduction to Human Nutrition

8. CHM 101 – Chemistry I 

9. BIO 101 – General Biology I 

10. PHU 103 – Physics I 

11. NSC 200 Introduction to Neuroscience

12. CUL 101 Culinary Arts & Gastronomy 

(AI 102 is also counted as a Science/Natural Science if it you 
are on the old study plan and AI 102 is not a required course 
for you)

Courses Listed Under Each University General Education Requirements


